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Introduction 
We pride ourselves on being an inclusive school, where we celebrate diversity and difference 
and acknowledge the richness that this brings to our school community. We aim to provide 
opportunities for all children to access a broad, balanced and creative curriculum, regardless of 
age, attainment, ethnicity, language or background. 
 
Our values encourage all stakeholders to display the behaviours expected of a member of our 
school community: courage, trust, enjoyment, partnership, equality, excellence. All members of 
our community are of equal worth. 
 
The equalities policy is an umbrella policy which covers and is inseparably linked to every other 
school policy including; special educational needs and disabilities (SEND, equal opportunities, 
safeguarding, health and safety, behaviour, curriculum, teaching and learning, continued 
professional development and anti-bullying. 
 
We believe that the Equality Act provides a framework to support our commitment to valuing 
diversity, tackling discrimination, promoting equality and fostering good relationships between 
people. It also ensures that we continue to tackle issues of disadvantage and 
underachievement of different groups. We recognise that these duties reflect international 
human rights standards as expressed in the UN Convention on the Rights of the Child, the UN 
Convention on the Rights of People with Disabilities, and the Human Rights Act 1998. 
 
Our approach to equality is based on the following 7 key principles: 
 
1. All learners are of equal value. Whether or not they are disabled, whatever their ethnicity, 
culture, national origin or national status, whatever their gender and gender identity, whatever 
their religious or non-religious affiliation or faith background and whatever their sexual 
orientation. 
 
2. We recognise, respect and value difference and understand and promote the idea that 
diversity is a strength. We take account of differences and strive to remove barriers and 
disadvantages which people may face, in relation to disability, ethnicity, gender, religion, belief 
or faith, and sexual orientation. We believe that diversity is a strength, which should be 
respected and celebrated by all those who learn, teach and visit here. 
 
3. We foster positive attitudes and relationships. We actively promote positive attitudes and 
mutual respect between groups and communities different from each other. 
 
4. We foster a shared sense of cohesion and belonging. We want all members of our school 
community to feel a sense of belonging within the school and wider community. Also, to feel that 
they are respected and able to participate fully in school life. 
 
5. We observe good equalities practice for our staff. We ensure that policies and procedures 
benefit all employees and potential employees in all aspects of their work, including in 
recruitment and promotion, and in continuing professional development. 
 
6. We have the highest expectations of all our children. We expect that all pupils can make 
good progress and achieve to their highest potential. 
 
7. We work to raise standards for all pupils, but especially for the most vulnerable. We 
believe that improving the quality of education for the most vulnerable groups of pupils raises 
standards across the whole school. 
 



 

 

We aim to: 
 Value everyone in our community as individuals in their own right 
 Ensure equal access for all to the curriculum 
 Understand the multi-cultural nature of our community 
 Foster inclusive attitudes 
 Ensure our staff feel valued 

 

The Law 
Our legal duties are set out in the Equality Act 2010. This Act brings together lots of different 
equality laws, many of which have existed for a long time. By doing this, the Act makes equality 
law simpler and easier to understand. As a school we have duties under the Act towards people 
with protected characteristics. 
 
For pupils these are: 
1. Age 
2. Disability 
3. Gender reassignment 
4. Race 
5. Religion or belief 
6. Sex 
7. Sexual orientation 
 
For staff these include: 
8. Marriage and civil partnership 
9. Pregnancy and maternity 

 
Our legal duties are to: 

 Eliminate unlawful discrimination, harassment and victimisation 
 Promote equality of opportunity 
 Promote good relations between people from different backgrounds 

 
We can also take positive action to tackle pupils’ different needs or disproportionately low 
participation of a particular pupil group. Such action could include targeted provision, resources 
or putting in place additional or bespoke provision to benefit a particular disadvantaged pupil 
group. 
 

Implementation 
We want equality to be at the heart of all our school policies so we will assess the impact of 
policies on equality in the school’s policy review cycle. It is important that all staff and governors 
fully understand equality issues so that they put them into practice daily in all areas of school 
life. We will provide necessary training to ensure they are clear about their responsibilities on 
diversity and equality related issues. 
 

What is a discriminatory incident? 
Harassment on grounds of race, gender, disability, sexual orientation or other factors such as 
socio-economic status, can take many forms including verbal or physical abuse, name calling, 
exclusion from groups and games, unwanted looks or comments, jokes and graffiti. 
 
A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as ‘any incident 
which is perceived to be racist by the victim or any other person’. 
 



 

 

Types of discriminatory incidents 
Types of discriminatory incidents that can occur are: 

 Physical assault against a person or group because of their race, colour, religion, 
nationality, disability, gender or sexual orientation; 

 Verbal abuse and threats; 
 Use of derogatory names/terms, insults and jokes; 
 Racist, sexist, homophobic or discriminatory graffiti; 
 Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory 

badges, insignia or clothing 
 Bringing discriminatory material into school; 
 Discriminatory comments in the course of discussion; 
 Incitement of others to discriminate against or bully a person due to race, colour, religion, 

nationality, disability, gender or sexual orientation; 
 Attempts to recruit others to discriminatory organisations and groups; 
 Ridicule of an individual for any other personal characteristic e.g. food, clothing, personal 

appearance etc. 
 Refusal to co-operate or associate with those who possess one of the 9 characteristics or 

other personal characteristic 
 

How do we eliminate unlawful discrimination, harassment and 
victimisation? 

 Ensuring that all staff read and understand the Code of Conduct for Schools 
 Ensuring that all staff know how to identify and challenge prejudice and stereotyping and 

to support the full range of diverse needs according to pupils’ individual circumstances. 
 Expecting staff to deal with any discriminatory incidents that may occur 
 Ensuring in the event of any incident in school relating to discrimination, harassment and 

victimisation that procedures are followed and incidents are recorded and dealt with 
through the appropriate channels 

 Monitoring and reporting such incidents to the Head teacher and reporting racist 
incidents to the governing body and local authority on a termly basis. 

 Supporting students and families who encounter harassment in the community, 
understanding that children who live in fear cannot learn. 

 Using opportunities in school and assemblies to deal with issues of prejudice and 
discrimination. 

 Supporting staff, students and their families who encounter harassment on school 
premises by people who are not employees of the school, 

 Encouraging staffroom discussion of equality issues which reflect on social stereotypes, 
expectations and the impact on learning. 

 Exploring opportunities throughout the curriculum to promote anti-racism and inclusion, 
e.g. visits to community organisations, places of religious worship, use of the media, 
visiting speakers from local minority ethnic communities and disabled people's 
organisations. 

 Purchasing and reviewing resources, such as books, posters and ICT software to ensure 
they are inclusive. 

 Ensuring our admissions arrangements are fair and transparent and do not discriminate 
on race, gender, disability or socio-economic factors. 

 Ensuring at the admission interview that all parents are aware and support our policy 

 
How do we promote equality of opportunity? 
Curriculum, teaching and learning and behaviour: 



 

 

 Promoting an inclusive curriculum that reflects the needs of all the students. 
 Using materials that reflect the diversity of the school, population and local community in 

terms of race, gender and disability, without stereotyping. 
 Recognising and providing for the individual learning styles of our pupils through our 

highly differentiated curriculum as well as the use of appropriate methods in lessons. 
 Displaying work from all pupils with achievements in any areas of the curriculum in and 

outside the school. 
 Running a programme of cultural enrichment both on and off site tailored to include 

participation by all pupils. 
 Taking active steps to ensure that resources in all areas of the curriculum are inclusive 
 Ensuring equality and diversity are promoted and discrimination challenged in all areas of 

the curriculum. 
 Ensuring the allocation of students to teaching groups and after school activities is fair 

and equitable. 
 Ensuring all staff are skilled to engage and support students and challenge stereotypes. 
 In the School Behaviour Policy and behaviour support strategies developed, recognising 

and addressing the individual needs of students and aiming to develop students’ ability to 
self-regulate and manage their own behaviour as much as possible. 

 Liaison with relevant outside agencies to support parents/carers particularly those of our 
highly vulnerable pupils or those who themselves have learning difficulties or mental 
health issues. 

 
Assessment: 

 Using contextual data to monitor and improve the ways in which we provide support to 
individuals and groups of students. 

 Taking account of the achievement of all students when planning for future learning and 
setting challenging targets. 

 Ensuring all parents/carers are regularly informed of their child’s progress and 
achievement 

 Using contextual data to monitor the opinions of parents/carers on the quality of provision 
their child receives and how we may improve this 

 
Attendance: 

 Monitoring attendance by all students and using the data to develop strategies to identify, 
address and resolve any issues 

 Making reasonable provision for students and staff to authorise absence for religious 
observance 

 
Staff Recruitment and Professional Development: 

 Ensuring all our staff appointments and promotions are made on the basis of merit, ability 
and in compliance with the law. 

 Wherever possible considering positive action in our recruitment to ensure our staff group 
reflects the cultural diversity of our community as well as meets the challenges of our 
most vulnerable pupils. 

 Monitoring and reviewing the recruitment and retention process to ensure discrimination 
is not taking place. 

 Considering equality aspects when promoting staff or re-evaluating staff structures, to 
ensure decisions are free of discrimination. 

 Proactively taking steps to identify, support and provide opportunities for the professional 
development of staff from all groups. 

 Providing information and training on the needs of our pupils for nonteaching staff such 
as the administration, premises and catering staff 



 

 

 As far as is possible by adapting our school environment to meet the cultural and faith 
practices of our staff 

 Facilitating access to the school for vulnerable parents, (such as those with learning 
difficulties or mental health issues), through the use of the Family Support Worker, 
translators and where appropriate, representatives from outside agencies, at Parents’ 
Evenings, Annual Reviews and other meetings. 

 Welcoming and respecting parents into the school seeking their views and involvement. 
 

How do we promote good relations between people from different 
backgrounds? 

 Providing opportunities for students to participate in and celebrate their own culture as 
well as the richness and diversity of those of others, e.g. Black History Month, Eid, 
AUTISM Awareness week 

 Encouraging parents from different groups to become school governors. 
 Adapting information giving (eg school newsletter) to meet the needs of our pupils and 

their parents/carers where they themselves may have learning difficulties 
 

Roles and Responsibilities 
The role of governors: 

 The governing body has set out its commitment to equal opportunities in this Policy and it 
will continue to do all it can to ensure that the school is fully inclusive to pupils, and 
responsive to their needs based on race, gender and disability. 

 The governing body seeks to ensure that people are not discriminated against when 
applying for jobs at our school on grounds of race, gender or disability. 

 The governors take all reasonable steps to ensure that the school environment gives 
access to people with disabilities, and also strive to make school communications as 
inclusive as possible for parents, carers and pupils. 

 The governors welcome all applications to join the school, whatever a child’s socio-
economic background, race, gender or disability. 

 The governing body ensures that no child is discriminated against whilst in our school on 
account of their race, sex or disability. 

 
The role of the Head teacher: 

 It is the Head teacher’s role to implement the school’s Equality & Diversity Policy and 
s/he is supported by the governing body in doing so. 

 It is the Head teacher’s role to ensure that all staff are aware of the Equality & Diversity 
Policy, and that teachers apply these guidelines fairly in all situations. 

 The Head teacher ensures that all appointments panels give due regard to this policy, so 
that no-one is discriminated against when it comes to employment or training 
opportunities. 

 The Head teacher promotes the principle of equal opportunity when developing the 
curriculum, and promotes respect for other people and equal opportunities to participate 
in all aspects of school life. 

 The Head teacher treats all incidents of unfair treatment and any incidents of bullying or 
discrimination, including racist incidents, with due seriousness. 

 

The role of all staff: teaching and non-teaching 
All staff will: 

 ensure that all pupils are treated fairly, equally and with respect, and will maintain 
awareness of the school’s Equality & Diversity Policy. 



 

 

 strive to provide material that gives positive images based on race, gender and disability, 
and challenges stereotypical images. 

 challenge any incidents of prejudice, racism or homophobia, and record any serious 
incidents, drawing them to the attention of the Head teacher 

 be models of equal opportunities through their words and actions 
 

Monitoring: 
 To enact the content of the objectives set 
 To monitor annually the action Plan to see if all actions have taken place 
 To hold annual SLT (Senior Leadership Team) discussion on the content of the policy 
 To feedback to Governors at Full Governing Body meetings 

 

Evaluation 
 To check if the objectives have had a positive impact 
 To review and amend the set objectives 
 To set new objectives as appropriate 
 To include feedback in the annual report to Governors 
 To review the policy every 4 years 

 

Equality Objectives 
 To establish a curriculum which addresses the core deficits of pupils with autism and 

learning difficulties and ensures progression across Key stages and challenges the more 
able. 

 Ensure that parental representation on the governing body reflects the ethnic, cultural and 
religious diversity in the school. 

 Ensure that staff in roles throughout the school reflect the ethnic, cultural religious and any 
other diversity of the student body. 


